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1.1 Background to the Study
High unemployment among the youth is one of the primary challenges facing the modern labour market. According to ILO, the number of unemployed youth aged 15-24 has been steadily growing in the recent decades, hundreds of millions of young people are working but still living in poverty. The ILO (2005). estimated the number of unemployed youth to be 88 million or 47% of the global unemployed. Youth consists of only 25% of the world’s working age population. In the absence of significant economic growth and development, high youth unemployment will persist as major challenges of most countries due to population growth and the influx of large numbers of young people into the labour market in developing countries. Some 238 million young people are living on less than US$1 a day and some 462 million young people are living on less than US$2 a day (ILO, 2005). The ILO estimated that decreasing global youth unemployment by half would lead to an increase in the global GDP by US$2.2 trillion an increase of 4%. Addressing youth unemployment in general would also lower poverty levels and add to GDP (World Bank, 2006).

Although the recent report on Global Employment Trend for Youth by ILO revealed some encouraging trend with declining youth unemployment rates between 1997 and 2007 in some regions of the world including Sub-Saharan Africa, youth unemployment is still a major challenge. The report revealed that despite recent economic growth, rapid population growth which is most youthful represents a significant challenge to the region. Sub – Saharan Africa also faces decent work deficits which create limits in the development of skills among the young population, as families have difficulties affording education and training, even if adequate facilities are available. Maison modern,(2016).observes “In recent years, there is growing awareness of the importance” of tapping human resources potential around the world, the international community and international agencies. Initiatives to promote decent employment opportunities for youth and to assist them in their transition from school to work have been established in most countries of the world (ILO, 2005). Unemployment rates are much higher for women especially younger women than men in most regions of the world, but the youth (Mainly school leavers) are the most affected. Most of the women compared to men occupy low-paid, low productivity and vulnerable jobs. They also work more in the agriculture and informal sector. According to a recent ILO report, the status of women at the labour markets throughout the world has not substantially narrowed gender gaps in the work place (ILO, 2008)

The vast majority of the world’s youth work in the informal economy. In Africa, 93% of all new jobs and in Latin America almost all newly created jobs (for young labour market entrants) are in the informal economy. Young informal workers frequently work long hours with low wages, under poor and precarious working conditions, without access to social protection, freedom of association and collective bargaining. A number of causes on youth unemployment have been put forward and these are analyzed from microeconomic or macroeconomic perspectives. The macroeconomic determinants of unemployment are aggregate demand, youth wages, and the size of the youth labour force and the lack of skills among youth. Indeed, changes in aggregate demand affects young people more than the adult due to the fact that young people are more likely than older workers to leave their jobs voluntary particularly during recession. During recession, it is expected that the first reaction of firms is to stop recruitment, and this affects young people more strongly. Moreover, when firms start redundancy procedures, it is cheaper for them to fire young workers rather than older workers.
The microeconomic determinants which deal with individual characteristics includes level of education, work experience, gender, imperfect information on the labour market, marital status, age and location. This study chooses to examine the determinants of youth unemployment looking on the individual characteristics because they have a greater influence on youth unemployment. Youth unemployment imposes heavy cost to the individual and the economy as a whole. Unemployment in early life may permanently impair employability, earnings and access to quality jobs. Youth unemployment means that investment in education and training by the government are wasted. On the other hand youth unemployment means that young people have less to spend on products and services, and that personal savings are reduced for investment in business, resulting in loss of production. In addition high and rising unemployment levels among youth may cause hopelessness and other social evils such as crime, violence, break up of families, alcoholism and prostitution. In general, youth unemployment and poor jobs contribute to high levels of poverty.

Therefore, investment in youth is very important to economic growth and development of the country. Decent work for young people has multiplier effects throughout the economy, boosting consumer demand and adding to tax revenue. The demand for social services decreases significantly when youth have decent work, because their time is spent in productive, self-esteem building and healthy ways. Successful early career development is correlated with long-term career prospects. It shifts young people from social dependence to self – sufficiency and helps them escape poverty and actively contribute to society. This study seeks to examine the determinants of youth unemployment at a national level in Tanzania. Analyzing the determinants of youth unemployment is useful in understating on factors which contribute to youth being unemployed and provides important policy recommendations.
1.2	Statement of the Problem
Employment generation is very important in curbing poverty and attaining long term economic growth. In her effort to reduce youth unemployment, like strengthening and Expanding services for commercial training, sensitizing youth to start joint youth economic groups and starting special fund for the purpose of covering training costs and providing loan for self-employment activities. Tanzania formulated the Youth Employment Development policy (2000).which aims” to promote sustainable economic and employment growth in order to reduce youth unemployment and under-employment in the rural and urban areas; ultimately attaining full productive and decent youth employment and thus eradicating poverty”. Moreover, reducing unemployment has been recognized as one of the operational targets in National Five Year Development Plan II (FYD II) with a target to reduce unemployment from 2011/12 rate of 28.2% to 16.7% by 2021.The 2014, ILFS indicate that unemployment rate (national definition) of youth aged 15 – 24years has declined from 16.5% in 2006 to 14.9% in 2014.This rate is still high when compared to the rate for other adults and the 11.7% total unemployment. Unemployment levels among the youthincrease mainly due to the increase in urban employment as result of rural –urban migration. Most of the young people are migrating to big urban centers like Dares Salaam to seek jobs. Hence, youth Unemployment is still a problem worth of attention. Thus, it is important to analyse the factors influence youth unemployment a step towards addressing the problem.

1.3 Objectives of the Study
The main objective of the study is to investigate the underlying causes of youth unemployment in Tanzania. Specifically, the study will aim to:

i.	Examine the youth employment and unemployment situation and characteristics in the labour market.
ii.	Analyse the magnitude and direction of causality between youth unemployment and Economic demographic and education variables.

1.4 Hypothesis of the Study
The study tests the following hypothesis on the basis of the general and specific objectives of the study.
i.	Youth unemployment is inversely related to youth’s level of education and youth’s age.
ii.	Marital status and headship status of a youth influence negatively youth unemployment.

1.5 Significance of the Study
Increasing youth unemployment has become one of the primary challenges facing most countries of the world. Tanzania is not an exception. Thus understanding the determinants of youth unemployment is important in improving youth employment policies and suggest on ways to enhance economic growth and reduce poverty. Empirical findings of the study are expected to give basis for further studies and as a reference to academic work. The result of the study also important to the employers and other labor market players for understanding the source of problems resulting in unemployment of youth which account for large share of the Tanzania labor force.

1.6 Scope of the Study
This study uses the cross-section data from the integrated labour force survey as of 2014 to run a logit model to assess the factors influencing youth unemployment in Tanzania and to examine youth unemployment and employment situation and characteristics in the labour market. The main source of data is the National Bureau of Statistics, Integrated Labour Force Survey (ILFS).In dealing with the issue of youth unemployment, this study uses the age category (15-30).This is due to the fact that majority of young people in Tanzania seems to be involved in education until relatively late. Thus, lengthening the age category probably better captures the behavior of the economically active young people. 

1.7 Organization of Study















2.0 AN OVERVIEW OF EMPLOYMENT AND UNEMPLOYMENT IN TANZANIA

2.1 Introduction
This chapter gives a brief overview of employment and unemployment in Tanzania. It also presents a historical overview of unemployment challenge, the population of Tanzania, the youth population, economically active population, labour force participation; and employment and unemployment situation.

2.2 Overview of Unemployment in Tanzania
Most of the population in the colonial era lived in rural areas and subsistence agriculture was the main activity. Apart from subsistence agriculture people were also engaged largely in mining, fishing, agricultural plantations, public work, transport and services. During the colonial period the low level of population made land readily accessible and colonial tax pressure compelled the population to work either on their own farms or in plantation in order to earn money to pay taxes, NECP (2007)

In the post- independence period there was a growing rural to urban migration which resulted to urban unemployment. In the 1980s and 1990s unemployment was at high rate to deflationary economic policy reforms which resulted in retrenchment in the public sector and employment in the private sector was not expanding fast enough to make for the loss of jobs in the public sector. Currently, the problem of unemployment has become one of the critical challenges facing Tanzania with a lot of able-bodied persons who are willing to accept jobs at the prevailing rates yet unable to find placements, (NECP, 2007). In the mid-1980s, the Government of Tanzania introduced various policy reforms with a view of restoring macroeconomic balance, stimulate economic growth and facilitate social and political development. The policy reforms created favorable environment for expansion of the private sector. Different measures were taken to implement these reforms. These included; reducing the fiscal government deficit, the liberalization of internal and external trade, removal of restrictive trade systems and the liberalization of foreign exchange market (Semboja, 2007). Thus, the country shifted from centrally controlled economy to open market economy. In the period 1996 to 2006, the government introduced reforms which focused on macro-micro linkages. During this period the economy was facing huge foreign debt problems and poverty was considered as an important policy issue. The reforms were aimed at facilitating pro-poor growth as the basis for poverty reduction by integrating appropriate policies and strategies.

Moreover, sector specific policies and broad based policies were formulated and implemented.  These policies include Tanzania Development Vision 2025, National Five Year Development Plan II for 206/17 – 2020/21, National Employment Policy, National Youth Development Policy, Construction Industry Policy, National Trade Policy, Small and Medium Enterprises Development Policy, Agriculture and Livestock Policy. Apart from these polices programs and strategies were formulated as a way of implementing policy reforms. Some of them include, National Employment Creation Programme, Business Environment Strengthening Programme, and Agricultural Sector Development Programme.

2.3 The Population of Tanzania
The population of Tanzania in 2010 was estimated by the United Nations at 45.04 million. According to the United Nations, the average annual population growth rate during the 2005 – 2010 periods was about 2.9%. The average annual population growth in urban areas was higher at 4.2% than that of rural at 1.9% in 2005 – 2010. The majority of the population and also the labour force in Tanzania is located in rural areas where agriculture is the main activity. The United Nations estimated the population of Tanzania in 2015 to increase to 48,998,650; of these 24,563,387 will be female and 24,435,263 male.

The age structure of Tanzania is relatively young, with 45 percent of the population aged between 0 and 14 years, 52 percent aged between 15 and 64 years, and only 3 percent aged 65 years and over. More than 80 percent of the population of Tanzania resides in rural areas. According to ILFS (2014). for both male and female the population is dominated by young people as nearly 69% are in the age group 29years and below.

2.4      The Youth Population




Table 2.1: Population Structure by Age Group and Geographical Area: 2014
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2.5	 Economically Active Population
Tanzania has economically active population (aged 15years and above) of 18,821,525 (89.6%) in 2014. More than three quarters (88.3%) of the population of this age were employed, and 2,194,392(11.7%) were unemployed. In 2006, the economically active accounted for 79.6% of the population 10years and above (80.7% for males and 78.6% for females). The proportion of the economically active population aged 10years and above living in urban areas increased from 19.2% in 2006 to 25.9% in 2014, reflecting rural – urban migration (2014, ILFS). Thus in absence of effective intervention to alter rural – urban migration, urban unemployment particularly for youth will continue to rise.

2.6	Labour Force Participation
Studies suggest that the participation rate is normally higher for men than women, (Okojie, 2003). The 2014, ILFS estimated the overall participation in Tanzania Mainland at 89.6%, with the male rate at 86.3% and the female rate 82.8%. The labour force participation rate is higher in rural areas than in urban areas. According to 2014, ILFS the participation rate in rural areas was 89.3%, compared to 71.0% for Dar es Salaam and 81.3% for other urban areas. Increasing participation rate particularly the youth low economic growth which cannot provide enough jobs is more of a social threat than long-term unemployment. Furthermore, the 2014 ILFS indicated that the mal participation rate is higher than the female rate across all educational categories. In many economies girls are not getting the same education opportunities as boys with serious gender gaps in literacy as a result participation rate of female in the labor market tends to be low. In addition, the gender gap is much larger for those with secondary education and above than for other education categories. The larger gender gap among those with secondary education and above partly reflects the low labor force participation rate. This suggests gender gap in labor force participation resulted from education level attainment between men and women.

2.7	Employment and Unemployment Situation in Tanzania
2.7.1	Employment Situation in General
The labour force in Tanzania has been growing gradually since early 1960’s at an annual average rate of between 2.8 and 5.8 percent (URT: National Employment policy, 2008).The 2000/01 ILFS estimated the labour force to be 17.9million people of whom about 65% were young people between the age group of 15 and 35 according to the 2014 ILFS, the economically active population in Tanzania is estimated to be 18.8million (89.6%) of all people aged 15years  and above in 2014.The total employment in Tanzania in the 2000/01,ILFS was 10,424,418 whilst the ILFS 2006 indicated employment to be about 15,521,229.In 2006,16.6million workers or 88% of the economically active labour force were employed. However, employment amongst the young group has been growing at low rate. The annual average employment growth (new jobs) among the young age group 10 -17 and 18 – 24 decreased from about 14.22% in the period between 2000/01 and 2005/06 to about 1.74 in 2006 and 2014. The 2000/01 ILFS recorded the youth employment of about 2,906,788 persons that was about 27.9% of the entire employed population. In 2006 the number of employed youth was 4,166,620 persons. Majority of the employed worked in the rural areas, primarily on smallholdings as self – employed or unpaid family workers.







Source: URT (2014) 

2.8 Employment by Sectors
2.8.1 Agricultural Sector
Although employment in agriculture (implies crop farming, livestock keeping, fishing and forestry) has decreased from 80.9% in 2000/01 to 75.1% I 2005/06, the sector still employ more persons than any other sectors in Tanzania. The decrease of employment in the sector is attributed by the growth of the private sector where employment share had increased from 13% in (2000/01) to 19.3% in 2005/06(URT, 2008).Agriculture sector contributes 50% to Gross Domestic Product (GDP). Employment in this sector is the form of self –employment characterized with household operating smallholdings and using low levels of technology, simple and rudimentary tools, and thus low productivity. The sector employs a higher proportion of people in the rural areas and majority of women than men are employed. In 2006 it was estimated about 79.7% of women were employed in agriculture compared to about 70.6% men.

2.8.2 The Trade Sector
The trade sector which provides both wage and self-employment is the second largest employer in Tanzania. This sector provides employment of about 1,262,968 (about 7.4%) of employed population. Majority of people in this sector are in the form of informal economy. The informal sector is characterized by informal employment contrast, poor working condition, low technology, low productivity and Income. This means that sector is not conducive to creating decent jobs. Thus, the transformation of the trade sector in the informal economy is a major challenge for decent job creation

2.8.3 The Construction Sector
The construction sector is growing relatively rapidly and has a high potential for employment creation in Tanzania. The sector employs about 10% of the total labour force in Dar es Salaam only (URT, 2008).The rapid growing of the construction projects both in the urban and rural areas, as well as residential and commercial buildings. According to the National Employment Policy (2008) ,the sector is expected to show buoyant growth under the National Strategy for growth and the reduction of poverty, as the government and private sector aim to increase investments in lead sector particularly through community based construction and maintenance of rural roads.

Table 2.3: Employment by Sector










2.9 Tanzania Youth Unemployment Situation 
According to the 2012 national population and housing census, the Tanzanian Labour force (ages 15 – 64) is 23,466,616 which is equivalent to 52.2% of the total population; and the youth (ages 15 – 35) is 15,587,621 (equivalent to 66.4% of the 6  labour force). The unemployment rate amongst young people aged 15 – 24 years is 13.4%.  

2.9.1 Global, Regional and National Youth Unemployment
2.9.1.1 Global Youth Unemployment Situation  
There is no disagreement that youth unemployment is an emerging issue and is among the major challenges facing both developed and developing countries in the world. The global youth unemployment rate, which had decreased from 12.7 per cent in 2009 to 12.3 per cent in 2011, increased again to 12.4 per cent in 2012, and has continued to grow to 12.6 per cent in 2013. In total, 74.5 million young people aged 15–24 were unemployed in 2013, an increase of more than 700,000 over the previous year. There were 37.1 million fewer young people in employment in 2013 than in 2007, while the global youth population declined by only 8.1 million over the same period. By 2018 the global youth unemployment rate is projected to rise to 12.8 per cent, with growing regional disparities, as expected improvements in advanced economies will be offset by increases in youth unemployment in other regions. There is considerable consensus that the roots of today’s youth unemployment crisis lie in a toxic mix of global economic trends: poor global macroeconomic performance; growing youth populations in developing regions; labor market structures and regulations; and the quality and relevance of education, resulting in a skills mismatch.

2.9.2 Regional Youth Unemployment Situation
The labour market outlook for young people worsened in nearly every region of the world. The global youth unemployment rate rose to 13.1 per cent in 2013, from 12.9 per cent in 2012 and 11.6 per cent in 2007. The largest increase occurred in the Middle East region. This region has one of the highest youth unemployment rates in the world, with 27.2 per cent of young people in the labour force without work in 2013, versus 26.6 per cent in 2012. Cen​tral and South-Eastern Europe (non-EU) and CIS, East Asia, South-East Asia and the Pacific and North Africa all saw a substantial increase in youth unemployment rates. In the Developed Economies and European Union, the region that registered the largest increase in youth unemployment rates over the period 2007–12, unemployment among young people rose further to 18.3 per cent of the youth labour force. 

In total, 74.5 million young people aged 15–24 were unemployed in 2013, an increase of more than 700,000 over the previous year. There were 37.1 million fewer young people in employment in 2013 than in 2007, while the global youth population declined by only 8.1 million over the same period. The global youth labour force participation rate, at 47.4 per cent in 2013, remains more than 2 percentage points below the pre-crisis level, as more young people, frustrated with their employment prospects, continue to drop out of the labour market. The global youth unemployment rate is expected to edge up to 13.2 per cent in 2014, with increases projected in the three Asian regions and in the Middle East, partially offset by a projected decline in the Developed Economies and European Union region. 

The share of young people (aged 15–29) that are neither in employment, nor in education or training (NEET) has risen in 30 out of the 40 countries for which data are available for 2007 and 2011–12. In Ireland and Spain, the NEET rate rose by more than 9.4 and 8.7 percentage points respectively since 2007. In both countries, the NEET rate is over 20 per cent. The largest declines in NEET rates occurred in Turkey and the Former Yugoslav Republic of Macedonia, but in both countries, the NEET rate remains very high, at 34.6 per cent in Turkey in 2011 and 32.1 per cent in FYR Macedonia in 2012. NEET rates are also high in Brazil, where they stood at 18.4 per cent in 2009 with considerable heterogeneity among labour market groups; only 12.1 per cent of Brazilian males were NEET but 21.1 per cent of females were affected and the rate even rose to 28.2 per cent among Afro-Brazilian female youth, a particularly high-risk group. High and/or rising NEET rates are a major con​cern for policy-makers, as this group is neither engaged in employment, nor investing in skills development. Young people that are among the NEET may be less engaged and more dissatis​fied with their societies than their peers who are employed or in the education.

2.8.1 The Youth Unemployment Challenge in Tanzania
Currently, the problem of unemployment particularly for youth is regarded is a major national development challenge with seriously consequences for economic welfare and social stability in Tanzania. Unemployment and Underemployment have remained among the complex problem facing Tanzania since 1970’s.The country embarked on implementing series of economic reforms since 1980’s.Those reforms gradually yielded significant economic growth and remarkable performance of the economy at the macro level. The achievement in economic growths stem from improved performance in agriculture ,wholesale and retail trade, hotels, restaurants, tourism, Mining and Manufacturing. In addition to the macroeconomic reforms, more efforts have been directed to poverty issues through National Strategy for growth and reduction of poverty (NSGRP) which aim at addressing the critical issue of poverty including unemployment.

Despite the various efforts and positive achievements recorded, unemployment and underemployment has remained the crucial challenges facing Tanzania. Female gender especially in rural areas is mostly affected. Urban youth experience high level of unemployment than rural youth mainly due to rural – urban migration.
Majority of young people are migrated to urban areas to search for any kind of activity to earn a living. Youth employment is a result of many factors. According to the applied employment theory of the international Labour organization and youth Employment Network (YEN). the problem of youth in many poor developing economies can be understood as a lack of Employability (E1); a lack of Employment creation (E2); a lack of Entrepreneurship (E3) and a lack of equal opportunity (E4).

2.10 Government Employment-Related Policies and Programmes in Tanzania
One of the major aspects of development is provision of employment opportunities for the masses, Echebiri (2005). It was in recognition of this that employment is currently a major concern of the Government of Tanzania. Different Employment policies and employment-related policies and strategies were formulated and implemented to demonstrate the government commitment towards employment creation. In these policies employment is considered as important in raising the standard of living and social well-being of people in the country of people in the country. Some of the policies includes: National Youth Development Policy, the Business Environmental Strengthening Programme, Agricultural sector Development Programme and Construction Industry Policy.

2.10.1 National Employment Policy, 2008
This policy builds on the 1997 National Employment Policy. The overall objective of the revised National Employment Policy is to “stimulate national productivity, to attain full, gain and freely chosen productive employment, in order to reduce unemployment, underemployment rates and enhance labour productivity”. The policy emphasizes the need to sensitize and mobilize all sectors of the economy to mainstream employment promotion in their respective policies and development programmes. Specifically the policy aims (i) enhance skills and competencies for those in the formal and informal sector especially rural areas; (ii) promote the goal of decent and productive employment as a national priority and enable all participants in the labour force to gain productive and full employment, (iii) promote equal access to employment opportunities and resources endowments for marginalized and vulnerable groups, including women, youth and people with disabilities, (iv) put in place conducive and enabling environment to promote growth of the private sector and transformation of the informal sector in formal.

2.10.2 National Youth Development Policy, 2007
This policy is a revised version of the National Youth Development policy of 1996.The National Youth Development Policy of 2007 focuses on youth development issues which includes; economic empowerment , environment, employment promotion, youth participation, HIV and AIDS, gender, arts and culture, sports, adolescent reproductive health and family life issues. The policy considers agriculture and informal sector as an interim measure to the problem of unemployment and underemployment. The overall objectives of the policy is to “empower, facilitate and guide youth and other stakeholders in the implementation of youth development issues”.  Specifically the policy aims to (i) facilitate youth to acquire skills and competence for employment; (ii) facilitate youths to accept responsibilities so as to be able to practice good values, ethics and good conduct; (iii) create environment for youth participation in decision making and; (iv) enhance establishment and utilization of youth friendly social services.

2.10.3 Agricultural Sector Development Programme (ASDP). 2003
Agricultural Sector Development Programme is a National scope formulated in 2003 by agricultural sector lead ministries in collaboration with development partners, and other agricultural sector stakeholders. The primary objectives of the programme is to create an enabling environment for improving profitability of the sector as a basis for improved farm incomes, employment and poverty reduction. Specifically the ASDP aims : (i) to enable farmers to have better access to and use of agricultural knowledge , technologies , marketing systems and infrastructure, all of which contribute to higher productivity, profitability and farm incomes, and (ii) to promote private investment based on an improved regulatory and policy environment. Since the sector is largest employer (over 75 percent of Tanzania). the programme is crucial in employment creation and raising the level of productivity and incomes in agriculture and thus poverty reeducation in the country.  

2.10.4 Small and Medium Enterprise Development (SMEs) Policy, 2002
In Tanzania, Small and Medium Enterprises (SMEs) is now increasingly recognized as significant sector in employment creation, income generation, and poverty alleviation and as a base for industrial development. The sector is estimated to generate about a third of GDP, employs about 20% of the Tanzanian labour force and has greatest potential for further employment generation. The overall objective of Small and Medium Enterprises Development policy is to foster job creation and income generation through promoting the creation of new SMEs and improving the performance and competitiveness of the existing one to increase their participation and contribution to the Tanzania economy. (URT: SMEs Policy, 2002).

In implementing three policy, three main areas are identified, namely; the creation of an enabling business environment, developing of financial and non-financial services and putting in place supportive institutional infrastructure. Various institutions were also established to support enterprise development, some of them includes: Small Industries Development Organization (SIDO). Tanzania Industrial Research Development Organization (TIRDO) which supports local raw materials utilization; Center for Agriculture Mechanization Rural Technology (CAMARTEC) which is involved in promotion of appropriate technology for rural development; Tanzania Engineering and Manufacturing Design Organization (TEMDO) responsible for machine design.

2.10.5 Construction Industry Policy, 2003
This policy was introduced in 2003 with a view of promoting the capacity and competitiveness of the local construction industry, improving efficiency and cost effectiveness and performance of the institutions supporting the development and performance of the construction industry. Specifically the policy goal is to develop a dynamic, efficient and competitive local construction Industry. The construction industry plays a crucial role in economic growth. The average growth rate of the sector between 1999 and 2000 was 8.5% and its contribution to GDP average 4.6% (URT: Construction Industry Policy, 2003). The policy recognizes informal sector participation as crucial because it servers the majority of the population in the rural areas.

2.11 Conclusion
This chapter presented a brief description of employment and unemployment situation in Tanzania. The chapter highlights the overview of unemployment challenge, the overall population of Tanzania, the youth population, the economically active population and labour force participation, the youth unemployment challenges and government employment related policies. It has been indicated that youth unemployment in Tanzania is still high and problem need of more attention. Youth unemployment is high in urban areas. This may be due to rural – urban migration among majority of young people. Also, Female youth particularly in rural areas are mostly affected by unemployment than the male youth. Various policies and strategies have been introduced by the government to reduce youth unemployment. Having looked at the overview of employment and unemployment situation, the next chapter provides a review of literature on the factors influence youth unemployment.
2.10.1 Unemployment Rate by Sex and Area
In Tanzania, women continue to face higher rate of unemployment than men particularly in urban areas. In rural areas women unemployment rate is slightly low than that of men. The 2014 ILFS indicated that unemployment rate of women in urban areas was higher (at nearly 60%) compared to 45% of the unemployed men. Female unemployment is more severe in Dar es Salaam than other urban areas estimated to be at 40.3 which is about twice the male unemployment rate. This suggests that there is a need to put more efforts into initiatives that promote employability of women in urban areas. Majority of women in the rural areas are engaged in agriculture, and within in food production. Though there is an increasing number of women employed in the formal sector, formal wage employment, in the public and private sector in urban areas, they occupy low paying jobs. Majority of women are heavily concentrated in self – employment in the informal sector due to limited opportunities in the formal sector.

Women face various structural constrains on their effective participation in economic activities, (Okojie, 2003). These includes customary laws and norms which impede women to a greater than men, from obtaining land, credit, productive inputs, education, information, and healthcare, The coexistence of multiple laws which create ambivalence (for example, customary and statute laws relating marriage and inheritance). and gender bias n access to basic human resources development services such as education, training and health.

Table 2.4: Unemployment Rate by Sex and Area in Percentage, 2014







2.10.2	 Unemployment by Age Group and Sex
According to the ILFS, unemployment rate in Mainland is higher as a whole fro person below 35 years of age. However, unemployment of youth aged 15-24 years is higher than all other age category. The 20014, ILFS recorded youth unemployment at 14.9%, compared to 10% for the unemployment rate and 11.7% for the total unemployment rate. Female experience higher unemployment than more all age categories. Unemployment higher unemployment than male across all age categories. Unemployment almost female youth was higher at 15.4% compare of the male youth. 

Table: 2.5 Unemployment Rate by Age Group Sex, 2014
























This chapter provides a review of literature on the factors influence youth unemployment. It is divided into theoretical and empirical literature and it is also presents the gap observed from the reviewed literature.

3.2 Theoretical Literature
The section discusses the theoretical framework that underpins the factors of youth unemployment. We will focus on the definitions of youth and unemployment as well as various theories such as Job search theory, human capital theory, and Keynesian perspectives on unemployment, Structural unemployment theory and classical unemployment theory.

3.2.1	Definition of Youth
In dealing with the issue of youth unemployment, it is important to get a clear understanding on the concept of a youth and unemployment. According to the standard UN definition, youth comprises the age group between fifteen and twenty four inclusive.in practice the operational definition of youth varies widely from country to country depending on cultural, institution and political factors. In industrialized countries, the lower age limit usually corresponds to the statutory minimum school-leaving age while the upper limit tends to vary more widely. In Britain, for example, youth Employment policy general refers to policies targeted at the 16- 18 years old age group whilst in Italy and Ethiopia the term is used to describe the policy (1996) in Tanzania defines a youth as “a boy or girl who is in transition from childhood to adulthood”. The National Employment Policy (2008) defines youth as the all people aged 15 to 35years.In this study we look into young people aged 15-30.Using this age category is based on the fact that majority of youth seems to be involved in education until relatively late and join the labour market after attain their education. Hence, using this age category probably better captures the behavior of the young economically active.

3.2.2	Who is Unemployed?
According to the international recommendation definition as adopted by the thirteenth ICLS in 1982, a person is classified as unemployment if she/he meets all the following three conditions during a specified period (one week). that he/she is: (a) without work, (b) available for work, (c) seeking work. The international/standard definition allows the relaxed international definition of unemployment where the unemployed includes those person who satisfy those three conditions above plus the number of persons with extreme marginal attachment to sustainable employment. The marginal attachment to employment is measured is measured by the degree/extent to which the person is attached to the sustainable employment (ILFS, 2014).

3.2.3	Classical Unemployment Perceptive
The classical perspective states that unemployment results from imperfections in the labour market, which occurs when real wages for a job are set above the market clearing level, causing the number of job seekers to exceed the number of vacancies. In a perfect labour market, supply will demand for labour. When the market doesn’t clear (demand for not equal to supply of labour) there may occur unemployment. Unemployment is not a result of aggregate demand, it is result of higher real wages than the market equilibrium wage. Classical economic argue that efficiency and full employment are attained without government intervention. Government is not needed to direct resources to the most desired activities. Thus unemployment increases the more the government intervenes into the economy.
3.2.4	Keynesian Unemployment Perspectives
Keynesian perspective on unemployment state that aggregate employment depends on the level of aggregate demand in the economic as a whole economic as a whole. Unemployment occurs due to in aggregate demand labour and thus demand –deficient unemployment. In this kind of unemployment, the number of unemployment workers exceeds the number of job vacancies, so that if even all open jobs were filled, some workers would remain unemployment. Unemployment   of youth people seems to be more sensitive to changes in aggregate demands than adult unemployment. During recession it is likely the first reaction of firm is to stop recruitment and this affect youth more strongly than the adult. Moreover when start redundancy procedures, it is cheaper for them to fire youth workers rather than older workers.

3.2.5	Structural Unemployment Perspective
Structural unemployment perspective argues that unemployment is a result of mismatch between the kind of jobs being offered by employers and the skills, experience, education and geographical location of potential employees. It is conceived as a product of institutional set up of the economic, including policies, laws, regulations, private, and government organizations. This type of unemployment is tired to its implications for demand for and supply of labour, and the efficiency of search pain who work in the labour market. This kind of unemployment is very painful, to the people who work in the declining sectors and to their families and communities. People in the declining sectors see the value of their specialized human capital depreciating rapidly.

3.2.6	Job Search Theory
The job search theory (Stigler, 1962, McCall 1970) models individuals’ decisions of whether to participate in the labour market and whether to change or leave jobs. The expected duration of unemployment depends on the probability of receiving job offers and accepting job offers. The job offer determined by the factors such education, skill, experience and local demand condition, all which make a specific person attractive to employers. This model assumes that the probability that an individual accept offer of employment depends on the individual’s minimum acceptable wage. The minimum acceptable wage is called reservation wage and is determined by cost of looking for job, unemployment income, expected distribution of wages offers and probability of receiving subsequent job offers. The higher the reservation wage the lower the probability of getting employment

3.2.7	Human Capital Theory
The human capital theory emphasizes how education increases the productivity and efficiency of workers by increasing level of cognitive stock of economically productive human capability which is a product of investment in human being. The provisional of formal education is seen as a productive investment in human capital. This model differentiates the individuals by their schooling and training investment and accounts for some of the differences in productivities between young people and more generally between cohorts. Young people with low education and experience will go through more difficulties to find employment.

3.3	Empirical Literature
This sub-section analyses empirical studies to shed some light on variables that have been empirically found as the factors influence of youth unemployment. Studies have been undertaken and various results have been found using different methodologies, variables and data sets. Kabban and Kothari (2005) investigated the youth labour marker in the MENA region by identifying factors contributing to the persistently high rates of unemployment and joblessness  rates are primary the  result of youth job seekers waiting and searching for work. Thus, unemployment spells may be longer, especially for educated youth, who may require more time to find a god job match for their skills. The average of unemployment spell for University or vocation education graduated is fairly high 2.5 years in Egypt and 3 years in Morocco. Providing evidence of wait unemployment. Furthermore, job seekers with a secondary education face longer unemployment spell than those with no secondary credentials. Echebiri (2005) studies the characteristic and determinants of urban youth unemployment in Umuahia, Nigeria. The socio- economic characteristic of the unemployment and employed youths were analyzed by means tabulation, means and frequency distribution. The causal effect of socio- economic variables on the employment status was analyzed by means of a logit model.   He found that the higher the education status the higher the rate of employment in the sample. The growth of urban is mainly due rural- urban migration. Rural – urban is a crucial factors in youth unemployment because younger people are more mobile than adults. Lack of job opportunities and lack of infrastructure facilities in rural areas were two mutually reinforcing problems that informed the youth’ preference for urban residency. 

Wamuthenya (20100 employed the Multinomial log it model to study the factors influence employment in the formal and informal sectors of the urban areas of Kenya. The study used the 1998/99 labour Force surveys. Variables used in this study included; used, gender marital status, household- held ship and education variables. He found that unemployment is clearly a young problem and its incidence is more serious among or employed in the inferior informal sector (in the sense of low income, precarious and unregulated forms of employment). as opposed to males in a similar age bracket who are likely to work in the private sectors. Unemployment among female was about 465 compared with only 15% of males. The study also found that being male rather than female enhances the like hood of employment 	particularly in the private sector. Being married as opposed to being single reduces women’s (especially younger women) chance of employment in the private and informal sectors. Also, household heads are more likely to work than non-household heads.
According to the ILS(2006) out of estimated total labour force of 17.9million people 65% are young men and women between the age of 15 and 35.The survey also revealed that unemployment for the whole country is 12.9% and the majority of unemployed are living in urban areas while 46.5% of unemployment labour force is living in Dar es salaam alone, other urban areas have 25.5% and in the rural areas unemployment rate is 84%.The unemployment rate for young people aged 18 to 34 is 8.6% in rural and 41.4% in the urban area.(Mushi,2006).

Waqqas (2007) applied the probit model to study the causes of increasing youth unemployment in Pakistan using the labour force survey 2003 – 2004 for the age group 15 -19.Variables were categorized into three profile; Demographic Profile(including provinces, region(rural and urban) ,household size and Migration).personal profile (including age and sex) and educational profile (including primary, college or university).The study found that for every additional increase in age responsibly reduces the probability of becoming unemployed by 0.2.Unemployment in adult ages is less as compared to young labour class as they newly enter the market, incompetent youth because of absence of those institution which could offer proper counseling and training to make them compatible, lack of experience, reluctance of the employers to appoint young people on jobs because of their unawareness about the potentials youth (initially).low opportunity cost faced by the firm for firing the young workers.

He also found that if an additional worker is male, the probability of being unemployed is decline by a factor of 4.8percent.This means that more males are employed than females. Thus unemployment is less for males. The study also found that if an additional household is single, probability of unemployment increases by a factor of 4.2percent.Thus unemployment among non-married is considerably higher than among married because married people have more liabilities to meet.

Myasthenia (2002) studied the youth unemployment issue in South Africa by investigating the microeconomic youth of unemployment using the October Household Survey (OHS) 1999 which covers 30000 households. The study applied the residual difference method of decomposition group wage differences (Oaxaca, 1973) to investigate whether the age, racial and gender employment gaps reflect heterogeneous” productive” characteristics. The multinomial logit model was used to investigate on the microeconomic factors of unemployment. From findings of the study was observed that being male increases both the probabilities of being employed and self-employed (compared to unemployed).More precisely, young males have 60% more chances of getting a job from an employer than young females.

Further, economic trends and reforms plays significant part to shape employment situation in the country as Kinabo (2004) reports that starting early 1980’s Tanzania’s economy started to decline adversely affecting manufacturing industries especially textile industries by 1994/1995 all government owned textiles either collapsed or privatized on which massively retrenched its staff whereby according to Ministry of Industry and Trade report on Status of Textile industries in Tanzania, 50 textile industries were established by the year 2002 by the government and private companies. However, only 23 (46 percent) of the established industries are operating. These newly established industries which majority owned foreign investors prefer to employ foreign employees even to positions that can be filled by local youths. Also, Mkude, Cooksey and Levey (2003) argued that due to economic liberalization, the privatization of parastatals corporations and growth of private economy led to freezing government recruitment and downsizing have resulted in graduate unemployment in Tanzania.

3.4 Empirical Studies in Tanzania
The study by Mjema, (1997). on youth unemployment in Tanzania reported that factors such as education system, lack of skills in business training, inadequate credit facilities, emphasis on formal sector alone, non-attractive agricultural sectors, gender imbalance and inadequate information were the key determinants of youth unemployment. Likewise, the study by Bagachwa (1991) and Luvanga (1994) provides the potential of the informal sector in the creation of employment opportunities for youth people in the country. These studies are among the important studies on youth unemployment in the country but they are both outdated. There have been several reforms in the country's economy, social and environment which came with inactions of different laws and regulations regarding employment, education systems as well as financing. The financial sector reforms for example have resulted into more availability of financing from informal and semi-formal sector such as microfinance institutions and regional cooperative banks.

The study by Samji et al (2009) evaluated the energy jobs and skills in Mtwara Tanzania. The findings of the study indicated high labor shortages of electricians and high potential shortage in the future as the electricity grid expands. The study provides evidence of the skills gap, especially among the youth people in the country which increases the problems of youth unemployment. The finding of the study highlights that the higher youth unemployment rate in the country does not always mean the absence of jobs but the ability of youth to acquire the available jobs. The study by Mpanju (2012) on the other hand analyses the impact of foreign direct investment inflows on employment creation in Tanzania. Among the key findings of the study was that foreign direct investment inflows have high impact on employment creation in Tanzania. With such findings it implies that the country should create a good environment to attract foreign direct investment in the country, but is this feasible solution? Among the key factor on youth unemployment indicator in the previous studies was a skills mismatch among most of the youth. To what extent does foreign direct investment inflow employ the local population especially youth people is still a challenge. Due to their low skill and skills mismatch it likely that most of youth finds it difficult to acquire jobs in such areas. The youth population is of high concern in the country; given country's poverty level youth unemployment intensifies the problems especially in the rural areas. Youth unemployment also results into more involved in drug abuse, criminal activities, prostitution and illegal activities in the country. What factor contribute to youth unemployment given the current economic and social country context is very important to the government, policy makers, development partners, society and other stakeholders. This study seeks to find new evidences on the determinants of youth employment in the country and suggests the possible ways to tackle the problem. The evidences provided by this study will be useful for policy formulation and other intervention on youth unemployment in order to reduce the magnitude of the problem for country economic development and meeting of millennium goals on poverty reduction.

3.5	Research Gap





















Figure 4.1: Conceptual Framework			
4.3	Models
4.3.1	The Log it Model
The Pi represent the probability of being unemployed such that the probability of being employed is given 1- Pi .We should be aware of the fact in reality we do not observe Pi instead we observe the outcome Y = 1 if the individual is unemployed and Y = 0 if he/she is employed. The higher the probability, the closer to unemployment and the lower, the closer to employment. We have the following equations.

Pr (Yi = 1) = Pi …………………………………………………………………… (1)
Pr (Yi = 0) = Pi …………………………………………………………………… (2)
The probability of a youth being unemployed is given as 
Pi = E(Y = 1/X) =	             1	…………………………..………………  (3)
1+e-(β0+β’x)

Where, X is a vector of explanatory variables and β is a vector of their respective coefficients 
Equation (3) can be simplified as:
Pi = E(Y = 1/X) =	e (β0+β’x) 	…………………………………………… (4)	
 1+e- (β0+β’x)
Therefore, the probability of a youth being employed is then expresses as 

(1-	Pi) = E(Y =0/X) =	 1    ……………………………………………….	(5)
1+e (β0+β’X)

From equation (4) and (5) it can be verified than Pi ranges between 0 and 1 and is nonlinearly related not only in Xs but also in the β‘ s. This means we have created an estimation problem as far as Ordinary Least Squares estimation technique is concerned. Thus, we cannot use the OLS procedure to estimate the parameters. However, this problem can be solved using odds rations of the probability of a youth being unemployed to the probability of being employed are inequation 6 to 8.

Pi		 =	1+e (β0+β’x) 		………………………….. (6)	
1-Pi			1+e- (β0+β’x)

This equation can be simplified as 

Pi		 =	e (β0+β’x) 	………………………………….. (7)
1-Pi		
	
If we take the natural logarithms of equation (7) we get the logit model:


In	 Pi		= Li =	 B0 + B’x…………………………………..... (8)	
       1 - Pi

4.3.3	The Empirical Specification of the Model
Following theoretical as well as empirical literature reviewed as well as the availability of data, this study will estimate the following economic model;

Ln (Pi/1-Pi)= Li =β0 + β1YEDU + β2YEDU + β3YEDU + β4MSTAT + β5GENDER + β6AGE + β7YRES + µi

Where β’s are the coefficients to be estimated and µiis the error term.

4.4 Definition of Variables
The Dependent Variable (Li)
The dependent is a dummy, equal to 1 if the individual is unemployed and 0 if he/she is employed. 
The Independent Variables
Youth’s Level of Education
YEDU refers to youth’s level of education. This variable is included because in most cases it is expected that unemployment tend to decrease with the increasing levels of education. It is captured as a dummy variable; YEDU, stands for youths with primary education not complete, 
YEDU2 stands for youth with primary education and
YEDU3 represent youth secondary education and above.

Marital Status 
MSTAT is the marital status of a youth. The rationale advanced is that people with greater family responsibilities have higher labour market participation. Also employers may exhibit preferences for workers with higher probabilities of staying in their firm. It has been captured as a dummy and MSTAT assumes a value of 1 if a youth is married and 0 otherwise.

Gender
GENDER represents the gender of a youth. It intends to capture the effect of gender on labour market participation. Studies suggest that labour force participation rates are lower for young female than for young male. However, some studies indicate that labour force participation is higher for women than for men in rural areas where production systems are still predominantly family based. It will take a value of 1 if the individual is a female and 0 if otherwise.

Age
AGE stands for youth’s age. It is crucial since it since determine the probability of being employed or unemployed. It is expected that the probability of being unemployed is declines as age increases. In addition, most studies found that unemployment is higher among the young people than the adult. In this study we estimate youth aged 15 – 30 years.

Place of Residence
YRES is the youth’ place of residence and intends to capture whether living in an urban area help or hinder the entry on the labour market. More jobs are available in urban area, hence it is expected that living in urban area reduces the chances of being unemployed than living in rural area. This variable is captured as dummy and will take a value of 1 if a youth is residing in urban and 0 if otherwise.

Table 41: Summary Indicating Variable Name, Code and Expected Sign
Variable	Code	Expected Sign
Age	AGE	As age increases, unemployment tends to decrease
Gender	GENDER	Male youth have lower probability of being unemployed
Marital Status	MSTAT	Married youth have lower probability being unemployed 
Youth with primary education not complete	YEDU1	Youth with primary education have higher chances of being unemployed
Youths with primary education 	YEDU2	Youth with primary education have higher chances of being unemployed 
Youths with secondary education	YEDU3	Married youth have lower probability being unemployed 
Youth place of resident	YRES	Youth in urban area have low like hood of being unemployed

4.5 Estimation Techniques
This study estimate the logit model as stated above. The logic behind is that, the dependent variable is binary or dichotomous in nature. The regress and assumes a value of 1 if the individual is unemployed and 0 if he/she is employed. In this case neither OLS nor weighted least squares (WLS) can be used in estimate the model. This due to non-linear functional nature of the model, we estimate the model by employing the method of maximum like hood. In such a case the statistical significance of coefficients are evaluated using Z statistics. 

4.6 Sample and Data Source
This study used the cross section data from the latest integrated labour force survey (ILFS) as of 2014 to run log it model to access the factors influencing youth unemployment. The 2014 ILFS is the latest in series of periodic surveys that are conducted by the Nation Bureau of Statistic in collaboration with the Ministry of Labour and Employment (MoLE). Development Partners and various stakeholders. The survey was intended to meet the data needs for monitoring and Evaluation of the National Development framework, such as Tanzania Development Vision 2025 and millennium development goals in respect of economic growth and reduction of income poverty.

The 2014, ILFS targeted a sample of 18520 households with 7,320 and 11,200 households from urban and rural areas respectively. A three-stage sampling techniques based on the National Master Sample (NMS) that covers Tanzania Mainland and Zanzibar was adopted. At the designing stage a simple random technique was adopted and a representative sample of 140 villages and 244 enumeration areas in rural and urban areas was taken. 





5.0 MODEL ESTIMATION AND INTERPRETATION OF RESULTS

5.1	Introduction
This chapter presents and discusses the estimation of the model, interprets the results and analyses the findings. Section 5, 1 focuses on the descriptive analysis. Section 5.2 presents results of the logit regression on the factors influence of youth unemployment which chapter 5.4 discusses the results. 

5.2	 Descriptive Analysis
The description analysis in this study is concept with establishing description statistic of variables. This analysis aims to give an overview of the variables and provide their behavior patterns of variables. Table 5.1 presents the result of the summary statistic of descriptive analysis. The mean age of a youth is approximately 22years with a minimum of 15 and maximum of 30 years 45.8% are male and 54% are male and 54.2 are female; 41.7% are married while the remaining 58.3% are single, divorced/separated and widowed. On the other hand 17.7% are head of the household. Most of the young people have primary education (52.6%). 19.9% have not completed primary education while 12.2. have secondary education and above.    If we consider location, we find that 38.7% of youth are residing in urban areas and the remaining 61.3% are residing in rural areas.

Table 5.1: Characteristics of the Variables in Summary
Variables 	 Observation 		 Std. Dev 	   Mean 		Min 		Max 
AGE 		1993			4.778935	22.17097		15		30GENDER 	1993			0.498248	0.458034		0		1MSTAT 	1993			0.493125	0.417298		0		1YEDU1	1993			0.399611	0.199468		0		1YEDU2	1993			0.499312	0.526464		0		1YEDU3	1993			0.327594	0.12226		0		1YRES		1993			0.487005 	0.386695		0		1	

GENDER Dummy variable indicating youth’s gender, 1=male and 0=otherwise 
MSTAT Dummy variable indicating youth’s marital status, 1=married and 0=otherwise  
YEDU1 dummy variable indicating the level of education of a youth, if a youth has primary education not complete and 0=otherwise.  
YEDU2 Dummy variable indicating educating level of youth, 1 if a youth has complete primary education and 0=otherwise.   
YEDU3 Dummy variable indicating education level of a youth, 1 if a youth has secondary above education level and 0otherwise.   
YRES Dummy variable indicating place of resident, urban =1 and 0=otherwise. 

5.2.1 	Youth Unemployment and Education Level
Table 5.2 shows unemployment rate by education level.it is generally believed that people with higher education level experience lower unemployment rate compared to those with low level of education. The table shows that young people with primary education complete primary education (44.77%).The unemployment rate of young people with secondary education above is higher at 52.32%.Higher unemployment among youth with secondary education above may explained by lack of the necessary education and skills needed in the labour market. Moreover, there may be unproductive jobs with poor remuneration which encourage search for better job and hence search unemployment. Further, in most cases highly educated tends to be status conscious choosy.

Table 5.2: Youth Unemployment Rate and Education Level
Education Level                                    Unemployment




5.2.2	Youth Unemployment and Age
Table 5.3 shows youth unemployment rate by age.it portrays that unemployment tends to decrease as age of youth increases. The unemployment rate of young people in age groups 15 -19years (24.55%) and 25-30years (17.66%).This may be because young people are ignorant about what skills are needed in the labour market. Moreover, young people (aged 15 – 19) may be unemployed because they can afford search unemployment due to few family responsibilities.






25 – 30 							17.66%

5.2.3 Youth Unemployment and Gender 57%
Figure 5.1 shows the percentage of unemployment male and female. The table suggests that indeed female have higher rates of unemployment (at 57%) compares to their male counterparts (at 43%). Higher unemployment rate among female youth may be explained by factors such as discrimination among sex by employers, structural barriers and cultural prejudices. Moreover, young women are less advantaged in terms of education, training and health compared to men, as a result employers prefer male workers than female workers due to the fact that men are more educated and experienced.


Figure 5.1: Youth Unemployment by Gender

5.2.4 Youth Unemployment and Marital Status
It portray that married people experience low unemployment rate than the not married. This is due to the fact that married people have greater family responsibility compared to the not married. Table 5.4 presents the percentage of the unemployed youth who are married and not married. The table suggests that unemployment rate among the married youth to be lower at 18.86% while the unemployment for the not married youth is higher to about 35.71%.

Table 5.4: Youth Unemployment and marital status
Marital Status                                                                         Unemployment
Married                                                                                    18.86%
Not Married                                                                              35.71%

5.2.5 Youth Unemployment and Place of Residence
It is believed that youth unemployment is high in urban area compared to rural areas. High youth unemployment in urban areas may be explained by factors such as rural – urban migration or mismatch of education provided and demanded. Migration involves energetic people and in most cases these are young people. Young people in rural areas are migrated to urban areas especially big cities like Dar es Salaam to look for any kind of job to earn a living and enjoy better standard of living. Most young people believe that there are a number of job opportunities and better living standard in urban areas. Since, the available jobs cannot keep pace with the increasing new entrants to the labour market, unemployment in urban areas tends to be high and on increasing. Figure 5.2 suggests that youth unemployment in urban areas to be 52.06% while that of rural is 47.94%.


Figure 5.2: Unemployment Rate by Place of Resident

5.3	Analysis of the Estimated Logit Model Results
The essence of the analysis is to verify the empirical validity of the observed characteristics of the variables analyzed in the descriptive statistical evaluation. Regression result of the estimated logit modulates presenters in table 5.5.

Table 5.5 Results of the estimated Logit Model
Variable 	  Coefficient 		Standard Error 	z-Statistics 	P>z 
AGE 		-0.0474		0.0053			-8.9		0.000*	GENDER 	-0.1197		0.0406			-2.94		0.003*MSTAT 	-0.1440		0.0498			-2.89		0.004*	YEDU1	0.9619			0.0636			15.13		0.000*	YEDU2	0.1200			0.0574			2.09		0.037*	YEDU3	1.2219			0.0739			16.52		0.000*	YRES		1.2073			0.0400			30.16		0.000*COSTANT 	-0.2843		0.1177			-2.41		0.016*	
Number of observations =1993			LR chil2 (10)	=5278.5
Prob> chil2	=	0.000				Pseudo R2	=0.220
Log like hood = -9305.9873				Note:* = Significant at 1%

On the basic of like hood ratio, the goodness off fit of the logit model confirmed that the dependent variable is explained by independent variables. The independent variables used in the regression includes Youth‘s age (AGE) gender of youth (GENDER). youth’s marital status (MSTAT). youth’s education level where YEDU1 stand for youth with primary not complete education level where YEDU2 stand for youth with primary education complete YEDU3 is for youth with secondary education above, and youth ‘s place of residence (YRES). 

The logit result show that the explanatory variables are statistically significant as core determinants of youth unemployment. In order to estimate the magnitude of the coefficients, marginal effects for each variable have been calculated to see how assignment of an additional unit from each variable consequent upon youth unemployment. The result estimated is presented in table 5.6. The result shown in the Table 5.6 represents the marginal effects of the independent variable and gives some lights on the impact of each variable on youth unemployment.  

Table 5.6:  Marginal effect after Logit
Variable 	 Marginal Effect 	Standard Error 	Z-Statistics 	P>z 
AGE 		-0.0078		0.0008			-8.85		0.000*	GENDER 	-0.0197		0.0066			-2.95		0.003*	MSTAT 	-0.0236		0.0081			-2.91		0.004*	YEDU1	0.1844			0.0136			13.52		0.000*	YEDU2	0.0198			0.0194			2.09		0.036*	YEDU3	0.2505			0.0173			14.45		0.000*	YRES		1.2073			0.0400			30.16		0.000*	COSTANT 	-0.2145		0.0076			28.21		0.000*		
Note: *= Significant 
 
5.3.1 Youth Marital Status
In this study we find the marginal effect and coefficient of youth’s marital status have negative signs and significant. This implies that married youths have less probability that married youths have 2.4 percent less likelihood of being unemployed than those are not married. Thus unemployment among the non- - married youth is considerably higher than among married. The reason for these could be than married youth have greater family responsibility and to cope up well with these responsibilities they engage more on working activities. It could be also that before married young people have a sense of no compromise upon wages. At the time they get married they may accept even low paying jobs for the sake of meeting their family responsibilities. On the other hand single youth may be more willing to tolerate spells of unemployment due to the fact that they do not have greater family responsibilities compare to the married youth. However, the link between marital status and unemployment is more complex. Youth people who are at high risk of unemployment may be less attractive as marriage prospects and hence more likely to be single. On the other hand single youth may be more willing to tolerate spell of unemployment due to the fact they do not have greater family responsibilities compared to the married youth. A similar result was also found by Sackey and Osei, (2006) in Ghana. The household member. Wamuthenya (2010) in Kenya also found that being a household head decreases the probability of being unemployment by about 36%.  

5.3.2 Youth’s Age
Youth’s age is an important factor which influences youth unemployment status. In this study we have observed that the coefficient and the marginal effect of youth‘s age have negative signs and also significant at I percent level. The study observed that the probability of unemployment falls by 0.8% as age increases. The reason may be that young people might not have attained higher levels of education and therefore are less likely to secure formal sector jobs. Young people may also be able to afford unemployed job search because they have few family and finance responsibilities relative to adult cohorts. Mismatch of skills attained by youth and employers in the labour market. This due to the fact that young people lacks knowledge on what is demanded by employers in the labour market. These result are in consistent with findings to the studies by Sackey and Okei (2006) in Ghana, Kingdom and Knight (20010 in South Africa and Salvador and Killinger (2008) in Euro Area countries.  

5.3.3 Education level 
The coefficients and marginal effects of education level variable are positive and significant (table.5.2.2) shows that the probability of unemployment among young people are 18.45 2% percent and 25% for primary education not, primary education complete and secondary education above respectively.  The position effect of having no education (the omitted category). In most cases it is expected that the probability of unemployment ends to decline, the higher the level of education is attained. For example, in South Africa, Mlatsheni (2002) found that young people with University degrees have three times more change to get a job than those without any education. Contrary to the expectations, this study found that youth with those with primary education not complete and primary education complete. The basic reason for this unexpected result could be that the highly educated are most likely to take for better paid jobs and employment which suit their education and hence become more prone to search unemployment.

Moreover, the mismatch between the skills attained by the highly educated youths and employers demand for youths. These results are also similar to other findings by Anh, Duong, and Van (2005) in Viet Nam. Echebiri (2005) in Nigeria, and Kyei, and Gyekye (2011) in South Africa. They found that the higher the education, the less likely it is that the youth people are working. If the education system cannot provide relevant skills needed by employers in the labour market, youth unemployment will remain as far investment in education cannot prepare youth people for employment, this can be interpreted as a waste of human resources.    

5.3.4 Youth’s Gender 
The result regarding is also significant at 1 percent and has negative coefficient. This implies that being male reduces the likelihood unemployed compared to being a female. We observed that being male reduces the probability of unemployment among youth people by almost 25. This means that males are employed than female. The high unemployment among female could be explained by discrimination among sex by employers, structure barriers and cultural prejudices. Women are less advantaged in term of education, training and health compared to men, as a result employers prefer male workers than female workers due to the fact that men are more education and experienced. Moreover, poor customary laws and norms impede women  to greater extent than men , from obtaining land, credit productive inputs, education, information, and healthcare (Semboja, 2006) Most women  employed in the informal sector. In recent years here have been an increasing number of women employed in the formal sector, however they constitute a minority of the working population and working in low status occupation which are poorly remunerated.

These result conform to Waqqas 2004) in Pakistan who found that if an additional workers is male, the probability of being unemployed decline by a factor of 4.8%. Unemployment among youth women has both social and economic consequences. Lack of unemployment among female has contributed to increase feminization of poverty in Tanzania. It has also encouraged youth women of engaged in prostitution as a means of survival as a result many of them are exposed to HIV/AIDS. 

5.3.5 Place of Residence 
The result shows that of residence significantly influence youth unemployment. It is expected that living in urban area increases the probability of employment than living in rural areas due to availability of job opportunities area. However the results (table 5.2.2) find that residing in an opportunities in rural  area related to rural localities significantly  increases the likelihood of young people being unemployed by 21.4%. High youth unemployment in rural areas could be explained by rural – urban migration which results to rapid population growth in urban area and posing a challenge to sustainable urban development and employment creation for the new entrants in the labour market. Furth more, it should be noted that most of the population in Tanzania lives in rural areas with agriculture as the main economic activity which employs about 70-80% of the population. In the agriculture sector most of the people seems to be employed but in reality they face disguised unemployment. Thus, the presence of disguised unemployed in rural areas might be a cause of overstating the rural employment. These findings are in consistent with finding in other Africa countries. For example in Ghana, Sackey and Osei (2006) found that for the average individual in the labour force, residing in an urban area, relative to rural localities, increases the probability of being unemployed by 6.5% points. In South Africa, Mlatshen (2002) found that living in an urban area significantly reduces the young’s access to employment. 

It decreases the odds of being employed by 20% and being self-employment 33%. High youth unemployment in urban areas increase social and economic burdens to extended families and lead to psychological frustration to young males. Among the worst and dangerous activities are prostitution, criminal activities and other forms of “dirty jobs” in the informal sector (Semboja, 2007). Underemployment, low pay jobs and low quality jobs in rural areas, encourages young people to migrate to urban areas particularly in cities to search for jobs and better standard of living. Thus, if there are no effective effort taken by the government to reverse the rural situation, high youth unemployment in urban areas will remain as a big problem facing Tanzania.

5.3.6 The Presence of Employee in the Household
The presence of employee in the household in this study is used as proxy for the social network and we include paid and self-employee. These variables have negative coefficients and significant. The presence of paid employee in the household reduce the probability of being unemployed by 25.5%.On the other hand, the presence of self-employee in the household reduce the probability of being unemployed by 24.4%.The reason could be that if there are other people in the household worked as paid employee or self-employee, they may act as informants about places and job opportunities. These results are in consistent with findings by Myasthenia (2002) in South Africa.

5.4 Summary



















6.0 MAIN FINDINGS AND GENERAL POLICY RECOMMENDATIONS

6.1	Main Findings
High youth unemployment is still a primary problem in Tanzania. As observed, demographic, and education characteristics of the youth very strong related to their employment status. Young women continue to face higher rate unemployment than young men. This is due to structural barriers and cultural prejudice which attributes for women not to be employed especially in the formal sector. Young people in urban areas are more unemployed relative to those in rural. However it should be noted that the problem of unemployment in rural areas is more of underemployment. High unemployment among the educated youth, with secondary education above provides evidence on the existence of structural unemployment in Tanzania. 

In this study we examined some aspect of youth unemployment focusing on the factors influencing youth unemployment in Tanzania. We used data from the 2014 Integrated Labour Force Survey. In analyzing the factors influencing youth unemployment in Tanzania the logit model was used. The independent variables used were all statistically significant and play a role as the main factors influencing youth unemployment in Tanzania. These variables were headship status, gender, marital status, age, level of education, place of resident, presence of paid employee and self-employee in the household.

The findings of this study indicated that headship status and marital status of a youth significantly reduces the probability of a youth being unemployed. This is due to great family responsibilities among the married and heads of the household. Moreover, age of a youth is inversely related to youth unemployment which implies that as ages increases unemployment tends to decrease. Youth’s gender is plays a major role in determining youth unemployment. Female youth have high rate of unemployment relative to male which is attributed to African culture and discriminatory policies which put women in difficulties to get employment. The presence of paid employee and self-employee in the household is also significant which implies that the probability of youth being unemployed because if there are other people in employment in the household they may act as informant about job opportunities.

Place of residence influences positively youth unemployment which means urban youth faces high unemployment than rural youth. High youth unemployment in urban areas may be attributed by factors such as rural – urban migration, few jobs available in urban which cannot keep pace with increasing number of new entrants in the labour market. Moreover, education level of a youth is significant and positive which implies unemployment increases with education level. Young people with high education (secondary and above) have high probability of unemployment relative to those with no education and primary education. The reason behind could be that when young people attain secondary education or above tends to be choosy n the kind of job and is more of status conscious compared to the young with no education or primary education. This suggests that acquiring high education does not necessarily reduce unemployment among young people in Tanzania

6.2 Policy Recommendations
Youth unemployment is determined by a number of factors as observed in this study. In response to the challenge of youth unemployment, a number of policies are suggested below to embark the youth unemployment problem in Tanzania.

The need to restructure some Human Capital Development and Labour Market issue that relate to Employment
The mismatch of skills the job seekers acquires and what is demanded by employers in the labour market is a major problem that requires serious attention. This study observed that the highly educated youth experiences high unemployment compared to those with primary education and not attended school. In dealing with this problem, education system should be restructured and should be able to create employment and employability of youth. In other words the education system should put more emphasis on practical skills and not rely much on paper qualifications. Moreover, student awareness creation on the choice of course to study before they enter the labour market is also important in matching employers demand. The Nation Employment Policy, 2006 suggest the review of the education and training curricula in order to match skills with the labour market and to create an environment that will facilitate important inputs for youth employment.

Gender equality in access to Education, Training and Employment Opportunities should be enhanced
In Tanzania, and indeed the rest of sub-Saharan Africa, young women experiences high unemployment compared to young male. Young women are still more likely to attain lower levels of education, productive skills and experience compared to young men, which put them at greater risks of unemployment. In dealing with this challenge gender equality in access to education, productive skills and employment opportunities should be improved. This could be achieved through putting due emphasis to women on access to education in order to narrow the gap between boys and girls especially in rural areas where traditions and norms attributed to law chances of schooling among girls. It is also important to increase women enrollment in vocational education in order to equip them with economic productive skills and enables them to be self-employed. On the other hand, government should ensure credit facilities to include soft loans are easily accessible to young women both in rural and urban areas.

6.3	 Limitations
The main drawback in the 2014, ILFS data set used in this study is that it lacks some variables which could influence the probability of a youth being unemployed or sometimes some variables do not have enough observations. For example, it could have been interesting to consider other variables like parental background (such as father’s education and occupation). household income and credit availability as they are important factors influencing youth unemployment.

6.4	Areas for further Research
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Appendix 1: Summary of National Employment Policy
The National Employment policy aim to increase per capita income which in turn will reduce the state of poverty embracing Tanzania. This policy identify two categories of unemployment namely wage employment and self-employment. It identify strategies for exploiting existing wealth, especially in sectors dealing with industry and Trade, Agriculture and livestock, Fisheries, services sector and small scale mining. Moreover the policy identifies special group which requires special treatment while seeking employment.in view of these special group, the following employment promotion strategic for youth and women were adopted.
Employment promotion strategies for youths.
This strategy aim
(1)	To strengthen and expand vocation training in public and private training centers which a dual purpose of industrial employment and self-employment.
(2)	To strengthen and expand services for commercial training.
(3)	To advise youth on how to serve loans from financial institution, private firms and donors.
(4)	To start a special fund for the purpose of covering training costs and providing loan for self-employment activities.
(5)	To sensitize youth to start /join youth economic groups.
Employment promotion strategy to women 
This strategy aims
(1)	To strengthen the fund for providing loans to women
(2)	To remove discriminatory laws against women such as law includes those pertaining to ownership of land and inheritance of poverty.
(3)	To emphasis on the use of labour saving technologies in order to reduce workload facing women in domestic choice. 
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